This study conducted a descriptive survey to analyze factors that influence turnover intention among married nurses. A total of 210 nurses working in small and medium sized hospitals. Collected data were from April 15 to 26, 2013. The tool developed by Mobley (1982) and modified/complemented by Kim (2007) was used to measure turnover intention. Job satisfaction was measured using a tool developed by Stamps et al.(1978) and modified for nurses by Bae (2007) . A tool developed by Hall(1972) and modified/complemented by Kwak was used to analyze role conflict. Finally, the nursing practice environment was measured using a tool developed by Lake(2002) and modified/complemented by Kang
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